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ycnosua 3A U3NNALWAHE HA TOAULLUEH BOHYC
HA U3SNMBAHUTENIHU YJIEHOBE HA CbBETA HA
AWUPEKTOPUTE HA ,LLENNU TPYN“ EA 3A 2025 T.

. ObLK NONOXKEHUA

Yn. 1. (1) HactoawmTe YcnoBus 3a M3nialiaHe Ha
roguweH 60HYC Ha W3NbAHUTENHU YNEHOBE Ha
cbBeTa Ha aupektopute Ha ,WLENAM TPYN” EN 3a
2025 r. (,YcnosuATa“) ypexkpar ycaoBUATa,
CPOKOBETE M HayMHa Ha M3NAallaHe Ha roAuLIHO
NPOMEH/IMBO  MAPUYHO  Bb3HArparkaeHue Ha
M3NbAHUTENHUTE YneHose Ha ,LWENAN TPYN“ EA,
EVK: 201047670 (,QpykecTBOTO”), Hapn4yaHo no-
[ony 3a KpaTkocT ,,logmweH 6oHyc”

(2) HactoAawuTte Ycnosua ce npwunaraT 3a
nsnnawaHeto Ha loguweH 6oHyc Ha 6asaTta Ha
NOCTUrHaTW pe3ynTaTu npe3 puHaHcosaTa 2025 . 3a
nepuog ot 01.01.2025 r. go 31.12.2025 r. (,,logmnHa
Ha nsnbaHeHne"”

(3) Hactoawute VYcnoBus ce npunaraT 3a
M3NbAHWUTENHUTE  4YneHoBe Ha  CbBeTa  Ha
anpektopuTe (,3nbaHUTENHUTE AMpPEKTOPU™).

(4) HactoawuTte Ycnosma moraT pa 6baar
NPOMeHeHM camo no peweHne Ha O6LWOTO
cbbpaHue Ha aKuMoHepuTe.

(5) Ypes nocTuraHeTo Ha 3a/0XKeHuUTe B

HacToAwwMmMTe Ycnosusa GpuHaHCOBUTE U HEDUHAHCOBM
pe3yntatM OT AeWHOCTTa Ha [pyKecTBoTo ce
MOTMBMPA  MOCTUrAHETO Ha  KPaATKOCPOYHUTE
CTpaTerMyeckn uenn u GpuHaHCOBUTE LLEAUN, KOUTO
MMaT OTHOLLEHME KbM CTPATErMYECKOTO Pa3BUTUE HA
6usHeca ¢ ornes NOCTUraHETO Ha AbJArTOCPOYHUTE
LLeIn Ha KOMMNaHUATA.

(6) [ OKONKOTO M3PUYHO HE e NpeaBUAEHO APYro
MAN HEe nNpPOM3TUYA OT KOHTEKCTa, HacToswmTe
Ycnosua cneasa Aa ce Tb/KyBaT B CbOTBETCTBUE C
MoNnTUKATA 3a Bb3HArpaXAeHuMATa Ha Y1eHoBeTe Ha
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CONDITIONS FOR PAYMENT OF ANNUAL BONUS TO
EXECUTIVE MEMBERS OF THE BOARD OF
DIRECTORS OF SHELLY GROUP SE FOR 2025

I.  GENERAL PROVISIONS

Art. 1. (1) These Terms and Conditions for the
Payment of Annual Bonus to Executive Members of
the Board of Directors of SHELLY GROUP SE for 2025
(the “Terms and Conditions”) shall govern the terms,
conditions and manner of payment of an annual
variable cash remuneration to the executive
members of SHELLY GROUP SE, UIC: 201047670 (the
“Company”), hereinafter referred to as the “Annual
Bonus” for brevity.

(2) These Terms and Conditions shall apply to
the payment of an Annual Performance-Based Bonus
in the financial year 2025 for the period from 1
January 2025 to 31 December 2025 (“Performance
Year”).

(3) These Terms and Conditions shall apply to
the executive members of the Board of Directors
(the “Executive Directors”).

(4) These Terms and Conditions may be
amended only by resolution of the General Meeting
of Shareholders.

(5) The achievement of the financial and non-
financial performance targets set out in these Terms
and Conditions shall motivate the achievement of
the Company's short-term strategic objectives and
financial targets relevant to the strategic
development of the business with a view to
achieving the Company's long-term objectives.

(6) These Terms and Conditions shall be
construed in accordance with the Remuneration
Policy for Members of the Board of Directors of
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CbBeTa Ha aupekTopute Ha ,,lLennn Fpyn“ EL B cnna
ot 28.06.2021, nocnegHo usm. B cuna ot 02.06.2025
r.

Il. TOAMLLUEH BOHYC

Yn.2. (1) TloauwHuaT 6GOHyCc npeacTaBnnBa
NMPOMEH/INBO  ABYKOMMOHEHTHO  [AOMbJHUTE/HO
napuyHo OpyTHO Bb3HarpaXkaeHue, KoOeTo ce

npeaocTasa Ha U3NbAHUTENHUTE YneHoBe Ha CbBeTa
Ha AMpeKTopuUTe MNpu MOCTUraHe Ha 3a/I0XKeHUTe B
HacToAwmTe YcnoBuA pesyntaTu.

(2) FroguwHUAT 6oHyc ce popmmpa KaTto cbop oT
CTOMHOCTUTE HA 6OHycMTe, CbOTBETCTBALLM Ha
CTeneHTa Ha U3Nb/JHEHWE Ha LleneBuTe pesynTtaTu 3a
BCEKN OT KOMMNOHEHTUTE, CbOTBETHO cbop OT BoHyC
EBIT v bonyc MNpuxoa.

(3) CTOMHOCTTA Ha KOHKPETHUA KOMMOHEHT Ha
H6oHyca ce onpeaensa CbrNacHO NOCOYEHOTO B Y. 7,
an. 3 ot HacToAwMTe YcnosuA

Yn. 3. PasmepbT Ha loaumwHuma  HBoHyc e
onpegensem v 3aBUCK OT CTEMEHTA Ha U3MbAHEHUEe
Ha LleneBuTe pesynTtatu, cnopes KoATo ce onpeaens
CTOMHOCTTA HAa KOMMOHEHTUTE KbM Kpaa FoguHaTta
Ha M3NbaHEHWe.

. KPUTEPUUN N OTYUTAHE HA PESY/ITATUTE

Yn. 4. TognwHunAat 60oHYyC 3a BCEKU oT
N3nbaHUTENHUTE ANPEKTOPU HacbpyaBga
NocTUraHeTo Ha ¢MHAHCOBM UM HePUHAHCOBMU

KpUTEPUK, KaKTO cneasa:

1. ®uHaHCOBUTE KpUTEPUM Ce onpeaensaT cnopen
cnegHuTe ueneBu QUHAHCOBM pPe3ynTaTU Ha
KOHCONMAMpaHa OCHOBa 3a 2025 r.
(BKAtOUUTENHO KopurnpaHm) (,Uenesun
pesyntatn“):

- EBIT: neyanbata npeau gaHbuM U TaKcn —
mexgy EUR 35 mAaH.  (MMHMManHa
ctoitHocT) u EUR 40 mnH. (MakcumanHa
croitHocT) (,,Uenesun EBIT”)

- Npuxoau: mexay EUR 145
MAH.(MUHUManHa cTtonHoct) M EUR 155
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Shelly Group SE effective as of June 28, 2021, last
amendment effective as of June 2, 2025.

II.  ANNUAL BONUS

Art. 2. (1) The annual bonus is a variable two-
component additional gross cash remuneration to be
granted to the executive members of the Board of
Directors upon the achievement of the results set out
in these Terms and Conditions..

(2) The annual bonus is formed as the sum of the
bonus values corresponding to the degree of
achievement of the Target Results for each of the
components, respectively the sum of Bonus EBIT and
Bonus Income.

(3) The value of the particular component of the
bonus shall be determined in accordance with Article
7, para. 3 of these Conditions

Art.3. The amount of the Annual Bonus is
determinable and depends on the level of
achievement of the Target Results according to
which the value of the components shall be
determined at the end of the Performance Year

lll.  CRITERIA AND ASSESMENT OF RESULTS

Art. 4. The annual bonus for each of the Executive
Directors encourages the achievement of financial
and non-financial criteria as follows:

1. The financial criteria shall be determined
according to the following target financial
results on a consolidated basis for 2025
(including adjusted) ("Target Results"):

- EBIT: earnings before interest, taxes,
depreciation and amortisation - between
EUR 35 million (minimum value) and EUR
40 million (maximum value) ("Target EBIT")

- Revenue: - between EUR 145 million
(minimum value) and EUR 155 million
(maximum value) ("Target Revenue")
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MJIH.  MakcumanHa croHoct (“Lenesu

Mpuxoan®)

KaTo Ha BCekn LeneBn pesyntaT CbOTBETCTBA
KOMMOHEHT oT NoguwHmA 60Hyc, CboTBETHO — BOHYC
EBIT v boryc MNpuxoga;

2. HeduHaHcOBUTE KpuTepum ce onpegensat
cnopepg, cnegHuTe HeGUHAHCOBU pPe3yNTaTu:

a) HOBM NPOAYKTOBM KaTeropum

6) nasapeH pbCT Ha 6as3a 6poi NpogapeHu
YCTPOWCTBQ;

B) pa3wwmMpABaHe Ha NasapuTe 3a UCTpmMbyuns
Ha YCTPOMCTBA WM YCAYrU, BKAOYUTENHO Ypes3
YCTaHOBfIBAaHE Ha HOBM AbLUEPHU APYKECTB],
K/IOHOBE WM NPEeACTaBUTENCTBA;

Yn. 5. (1)NMocturaHeTo Ha BCEKU OT PUHAHCOBUTE
KpUTEepUKU ce npeueHABa Ha 6asaTa Ha 3aBepeH OT
pernctpmpaH ogmtop 1 npuet ot 06woTo cbbpaHue
Ha aKUMOHepuTte roavweH KOHCONMnAnpaH
¢duHaHCcoB oTyeT Ha [pysKecTBoTo 3a [oAnHaTa Ha
M3NbJHEeHMe (CbOTBETHO MOCOYEHUTE B OTYeTa
nocturdatm EBIT mn Mpuxoau), KaTo ce Aonycka u
OTYUTa U KOPEKLUMA Ha PUHAHCOBMA pe3yaTarT.

(2) HenocTuraHeto Ha HAKOM OT ¢PMHAHCOBUTE
KpuTepun B CTeneH, [paBalla OCHOBaHWe 3a
M3nnallaHe Ha CbOTBETHMA  KOMMOHEHT Ha

fogMwHuAa 6OHYC, He BAMAE BbPXY MNOCTUTAHETO Ha
ApYrva n pasmepa Ha CbOTBETHUA MYy KOMMOHEHT OT
foaniiHuA 6oHyC.

(3) ®uHAHCOB KpuUTEpUA Llle Cce CcYuTa 33
NOCTUrHAaT M CbOTBETHUAT MYy KOMMOHEHT OT
fognwHua 60HYC MmoXKe aa 6bae uM3nAaTeH B
pa3mep, Cbr/1IAaCHO MOCOYEHOTO B YA. 7 NO-A40NY, Npu
yCcnoBue ye e NOCTUrHaTa MMHUMaANHA CTOMHOCT Ha
cboTBeTHUA Llenesun pesynaTtat, nocoyeHa Bun. 4, 1. 1.
Mpu nocTMraHe Ha pe3ynTaT MNO-HUCBK  OT
NMOCOYEHUTE  CTOMHOCTM, CbOTBETHMAT  BOHYyC
KOMMOHeHT oT NloanwHua 6oHyc He ce n3nnawa. Mpwu
NOCTUraHe Ha pe3ynTaT, NO-BUCOK OT MaKCMMANHUA
LUenesn pesyntat, onpegeneH 3a CbOTBETHUA
KOMMNOHEHT, CbOTBETHUAT OOHYC KOMMOHEHT OT
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with each Target Result corresponding to a
component of the Annual Bonus, respectively Bonus
EBIT and Bonus Revenue;

2. Non-financial Target

a) new product categories

b) market growth based on number of devices
sold;

c) expansion of markets for distribution of
device and service, including through the
establishment of new subsidiaries, branches
or representative offices;

Art. 5.(1) Achievement of each of the financial
criteria is assessed on the basis of the Company's
annual consolidated financial statements for the
Performance Year, certified by a registered auditor
and adopted by the General Meeting of Shareholders
(the achieved EBIT and Revenue indicated in the
statements, respectively), and an adjustment to the
financial result is also allowed for and accounted for.

(2) Failure to achieve either of the financial
criteria to the extent warranting the payment of the
relevant component of the Annual Bonus shall not
affect the achievement of the other and the amount
of its respective component of the Annual Bonus..

(3) A Financial Criterion will be deemed to have
been achieved and its corresponding bonus
component of the Annual Bonus may be paid in
amount as set out in Article 7 below, provided that
the minimum value for the respective Target Result
asset out in Art. 4(1) has been achieved. If the
achieved result is lower than the specified values, the
relevant bonus component of the Annual Bonus will
not be paid. If the achieved result is higher than the
maximum Target Result as set out for the respective
component, the relevant bonus component of the
Annual Bonus will be paid in its maximum amount.
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FroauwHMA BOHYC Ce U3nnalia B MakCUMANHUA My
pasmep.

Yn.6. (1) MoctMraHeTo Ha  HedUHaHcoBUTE
KputepumM ce  oueHABa Ha  6asata  Ha
KOHCONMAMPAHUA AOKNag, 3a AelHocTTa  Ha

[py»KecTBOTO U NPUNOKEHUATA KbM HETFO, KaTo YacT
OT 0AMTUPaHUA M npueT oT O6WoTo CcbbpaHMe Ha
aKUMOHEPUTE TOAMILIEH KOHCOAMAMPAH ¢UHAHCOB
oT4yeT Ha [lpyKecTBOTO 3a [oAMHaTa Ha U3NbAHEHME,
KaKTO M Ha gpyra obuectBeHO AOCTbMNHA OTHOCMMA
nHdopmauma.

(2) 3a uenuTte Ha M34MUCAABaHe HA loauWHMA
H6OHYC e fOCTaTbY4HO peann3nMpaHeTo Ha NoHe eguH
OT Noco4YyeHuTe B Y. 4, T.2 TyK no-rope HepUHCOBMU
Kputepuu.

(3) B cnyyalh ye He e MOCTUIHAT HUTO eauH OT
HepUHAHCOBUTE KPUTEPUU, HO € NOCTUTHAT KOMTO U
Aa e oT GMHAHCOBUTE KpUTEPUM, B CTEMNEH, AaBalla
OCHOBaHMEe 33 M3MMalWaHe HA  CbOTBETHMA
KOMMNOHEHT oT lFoguwHua 6oHyC, nocnegHUAT ce
M3nnalLa B HamasieH pasmep, CbrNACcHO MOCOYEHOTO
BuYn. 7, an. 2 or te3m Ycnosus.

V.
BUHYC

Yn.7. (1) U3nnawaHeTto Ha loauWwHKMA BOHYC M
HEroBMAT KOHKPETEeH pasmep ce onpejgens,
CbrnacHo HactoAwmTe Ycnosusa v MonuTukaTa 3a
Bb3HarpaskaeHuara.

(2) O6wmaT pasmep Ha loguwHua 6GoHycC 3a
BCEKN OT M3MbAHUTENHUTE SUPEKTOPU HE MOXKe A3
Haaxsbpaa cymarta ot EUR 300 000, He3asucumo ot
cTeneHTa Ha M3Nb/IHEHME Ha KOWTO M Ja e uam
BCMYKM Llenesu pesyntatu.

(3) PasmepbT Ha MoanwHMs 6oHyC ce onpeaens
KaTo Cyma OT KOMMOHEHTUTe Ha MoguwHua 6oHyc —
boHyc EBIT n BoHyc lMpuxopn, BCEKM OT KOUTO ce
onpeaensa crnopen CTerNeHTa Ha W3NbJHEHMEe Ha
cboTBeTCcTBaWMA My LeneBu pesyntaTt, KakTo
cnepBpa:

yCcnosud 3A USNNALWLAHE HA roguLLIHNA
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Art. 6. (1) Achievement of the non-financial criteria
is assessed on the basis of the Company's
consolidated management report and notes thereto,
as part of the Company's audited consolidated
annual financial statements for the Performance
Year, as adopted by the General Meeting of
Shareholders, and other publicly available relevant
information

(2) For the purposes of calculating the Annual
Bonus, it shall be sufficient if at least one of the non-
financial criteria set out in Article 4(2) above is met.

(3) In the event that none of the non-financial
criteria are achieved, but any of the financial criteria
are achieved to the extent warranting payment of
the relevant component of the Annual Bonus, the
Annual Bonus shall be paid at a reduced rate as set
forth herein under Art. 7(2) of these Terms.

IV. CONDITIONS FOR PAYMENT OF THE ANNUAL
BONUS

Art. 7. (1) The payment of the Annual Bonus and its
specific amount shall be determined in accordance

with these Terms and the Remuneration Policy.

(2) The total amount of the Annual Bonus for
each of the Executive Directors may not exceed the
amount of EUR 300,000, irrespective of the degree of
outperformance of any or all performance targets
and shall be determined as follows:

(3) The amount of the Annual Bonus shall be
determined as the sum of the components of the
Annual Bonus - Bonus EBIT and Bonus Income, each
of which shall be determined according to the level
of achievement of its corresponding Target Result, as
follows:
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i. 3a KomnoHeHT BoHyc EBIT:

a) MakcumanHaTa cToMHOCT Ha BboHyc EBIT npu
NOCTMraHe Ha MaKCMMaHaTa CTOMHOCT Ha Lenesus
EBIT unn no-suncoka ot Hes (EBIT> EUR 40 mnH) e EUR
187 500 (makcumaneH boHyc EBIT).

b) Mpu noctMraHe Ha MUHMManNHaTa CTOMHOCT Ha
Llenesus EBIT pasmepsbT Ha boHyc EBIT e 1/3 ot
mMakcumanHua boHyc EBIT wuam  EUR 62 500
(MuHumaneH boHyc EBIT). Mpwu cToliHOCT Ha EBIT no-
HUCKA OT MMHMMaNHATA CTOMHOCT Ha Llenesus EBIT
(EBIT < EUR 35 mnH.) — BoHyc EBIT He ce abnxu;

c) MNpun nocturaHe Ha EBIT mexagy mMHUManHata u
MaKcMManHaTa cToiHocT Ha Uenesusa EBIT (EUR 35
M/H < EBIT< EUR 40 mnH), paamepbT Ha boHyc EBIT
ce onpenena Kato cymata Ha MuHuMmaneH BboHyc
EBIT, yBennueHa c HagbaBKa, KOATO ce U34McnABa B
pasmep Ha 2.5 % oT pasnnKaTa mexay NocTUrHaTma
EBIT n muHnumanuua Uenesun EBIT, oo goctnraHe Ha
MakcmmanHua boHyc EBIT.
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i. For the Bonus EBIT component:

a) The maximum amount of Bonus EBIT upon
reaching the maximum value of the Target EBIT or
higher (EBIT= EUR 40 mil) is EUR 187 500 (maximum
Bonus EBIT).

b) If the minimum value of the Target EBIT has been
achieved, the amount of the Bonus EBIT is 1/3 of the
maximum amount of the Bonus EBIT or EUR 62,500
(Minimum Bonus EBIT). If the EBIT value is lower
than the minimum value of the Target EBIT (EBIT <
EUR 35 mil) - the Bonus EBIT is not due;

c) If the EBIT value is between the minimum and the
maximum value of the Target EBIT (EUR 35 mil <
EBIT< EUR 40 mil) the amount of the Bonus EBIT shall
be determined as the sum of the Minimum Bonus
EBIT increased with a surplus, which is to be
calculated as an amount of 2.5 % of the difference
between the achieved EBIT and the minimum Target
EBIT, until the maximum Bonus EBIT is reached.

BOHYC EBIT / BONUS EBIT

CreneH Ha M3nbaHeHMe Ha Lienesu
pesynTaT — nocturHat EBIT/

Performance level of the TARGET — BOHYC / BONUS BOHYC/BONUS (EUR)
achieved EBIT

no-masiko ot/under EUR 35 man/mil. He ce gbmxku/Not due EURO

MUHUManeH Lienesu EBIT/minimum MWHUManeH boHyc EUR 62 500

EBIT Target - EUR 35 maH/mil.

EBIT/Minimum Bonus EBIT

Haa/above EUR 35 maH/mil., Ho/but
noa/under EUR 40 maH/mil.

MUHKUManeH boHyc EBIT +
HanbaBKa, B CbOTBETCTBUE C
nocturHatusa EBIT Hapg,
MUHUManHua Llenesn EBIT /
minimum Bonus EBIT +
a surplus in accordance with
EBIT achieved above the
minimum Target EBIT

BoHyc EBIT = EUR 62 500 + (nocturHat
EBIT - EUR 35 mAH.) ¥ 2.5 % /
Bonus EBIT = EUR 62 500 + (achieved
EBIT—35mil) *2.5%

EUR 40 man/mil. n noseye/and above

MaKcuMmaneH boHyc
EBIT/maximum Bonus EBIT

EUR 187 500
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d) MocouyeHute pasmepu Ha BoHyc EBIT 3a BcAka
CTeneH Ha M3MNbJIHEHWE He ce KYyMyaupaT, KaTto
MaKCUManNHUAT pasmep Ha boHyc EBIT He moxke pa
Hapxsbpna EUR 187 500.

/ Approved by Resolution of the General Meeting of the Shareholders as of

d) The specified amounts of Bonus EBIT for each
performance level are not cumulative and the
maximum amount of Bonus EBIT may not
exceed EUR 187 500.

MNPUMEP 3a usumcnenune Ha boHyc EBIT npu EBIT B rpaHuumTe mexay MUMHUMaHATa U MaKCMMaHaTa CTOMHOCT Ha
Llenesu EBIT / EXAMPLE for calculation of Bonus EBIT for EBIT between the minimum and the maximum value of the

Target EBIT

Huso Ha nsnbaHeHune/ | UsuncnasaHe / Calculation BoHyc EBIT /
Performance level of EBIT Target Bonus EBIT (
(EUR min./ EUR maH.) EUR)

EUR 36 mIn/mnH. EUR 62,500+2,5%x(36 mIn/mnH.—35 min/mnH.) EUR 87 500
EUR 36.5 min/mnH. EUR 62,500+2,5%x(36.5 mIn/mnH.-35 min/mnH.) EUR 100 000
EUR 36.8 min/mnH. EUR 62,500+2,5%x(36.8mIn/mnH. =35 min/mnH.) EUR 107 500

ii. 3a komnoHeHT BoHyc Mpuxoa;:

a) MakcumanHaTa cToiHoCT Ha BoHyc Mpuxoa npu
NOCTMraHe Ha MaKCMMasiHaTa CTOMHOCT Ha Llenesute
Mpuxoan nnm no-smcoka ot Hea (Mpuxoam = EUR 155
MmnH) e EUR 112 500 (makcumaneH BoHyc Mpuxoa,).

b) Mpu nocturaHe Ha MMHMMaNHaTa CTOMHOCT Ha
Uenesute lMpuxogn pasmepsbT Ha boHyc Mpuxopn e
1/3 ot makcumanHusa boHyc Mpwuxoa nam EUR 37 500
(MuHumanen BoHyc MMpwuxoa). Mpu CTOMHOCT Ha
MpuxoanTe NO-HMUCKA OT MMHMMA/IHATa CTOMHOCTA Ha
Uenesute Mpuxogun (Mpuxog < EUR 145 mnH) —
BboHyc MNMpuxoa, He ce obnXw;

c) Mpw nocturaHe Ha Mpuxoan Mexay MMHUMaNHaTa
M MaKCMMasHaTa CTOMHOCT Ha Llenesute Mpuxoam
(145 mnH < EBIT< 155 mnH), pasmepsbT Ha boHyc
Mpuxon ce onpegena Kato cyma Ha MuHMManeH
BoHyc MMpuxopn, yBenuueHa ¢ HagbaBKa, KOATO ce
nsumncnasa B pasmep Ha 0.75 % oT pasnumkata mexay
nocturHatute lMpuxogu n MUHUMaNHUTe Lenesu
Mpuxoan, A0 [OCTUraHe Ha MaKcMmanHua BboHyc
Mpuxoa,.

ii. For the Bonus Revenue component:

a) The maximum amount of Bonus Revenue upon
reaching the maximum value of the Target Revenue
or higher (Revenue > EUR 155 mil) is EUR 112 500
(maximum Bonus Revenue).

b) If the minimum value of the Target Revenue has
been achieved, the amount of the Bonus Revenue is
1/3 of the maximum amount of the Bonus Revenue
or EUR 37 500 (Minimum Bonus Revenue). If the
Revenue value is lower than the minimum value of
the Target Revenue (Revenue < EUR 145 mil) - the
Bonus Revenue is not due;

c) If the Revenue value is between the minimum and
the maximum value of the Target Revenue (145 mil <
EBIT< 155 mil) the amount of the Bonus Revenue
shall be determined as the sum of the Minimum
Bonus Revenue increased with a surplus which is to
be calculated as an amount of 0.75 % of the
difference between the achieved Revenue and the
minimum Target Revenue, until the maximum Bonus
Revenue is reached.
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BOHYC NPMUXOL, / BONUS REVENUE

CreneH Ha M3nNbaHeHWe Ha Llenesu

pesynTaT —nocTturHat Npunxoau/ BOHYC / BONUS
Performance level of the TARGET — BOHYC/BONUS (EUR)
achieved Revenue
no-manko ot/under EUR 145 maH/mil. He ce abmxu/Not due EURO
MMHUMANHK Lienesin MWHUManeH Bonyc Mpuxoa/
Mpuxoau/minimum Target Revenue yelp EUR 37 500

EUR 145 mnaH./mil.

minimum Bonus Revenue

Hapa/above EUR 145 maH./mil., Ho/but
noa/under EUR 155 maH./mil.

MUHUManeH boHyc MNpuxoa +
HanbaBKa, B CbOTBETCTBUE C
nocturHaTtma Npuxoa Haa
MUHUManHua Llenesu Mpuxoa /
minimum Bonus Revenue +
a surplus in accordance with
Revenue achieved above the
minimum Target Revenue

boHyc [MMpuxogn = EUR 37 500 +
(nocturHath Mpuxoam - EUR 145 mnaH) *
0.75%/
Bonus Revenue = EUR 37 500 +
(achieved Revenue — EUR 145 mil) *
0.75%

EUR 155 maH./mil.
1 noseye/and above

MaKcumaneH boHyc
Mpwuxoa/maximum Bonus
Revenue

EUR 112 500

d) MocoyeHuTe cToMHOCTM Ha bBoHyc Mpuxon 3a
BCAKA CTeneH Ha M3MbJHEHWE He ce Kymyaupar,
KaTo MaKcUManHuAT pasmep Ha boHyc Mpuxoa He

moxKe aa Haaxsbpaa EUR 112 500.

d) The

Bonus
Performance Level shall not be cumulative and the
maximum amount of Bonus

Revenue specified for each

Income shall not

exceed EUR 112 500.

NPUMEP 3a mnsumncneHune Ha BoHyc lMpuxoa npwu lNpuxoam B rpaHULUTE MeXAY MUHUMANHATA U MaKCMManHaTta

cTtoiHocT Ha Llenesute Mpuxoam / EXAMPLE for calculation of Bonus Revenue for Revenue between the minimum

and the maximum value of the Target Revenue

HuBo Ha wu3nNbaHeHMe Ha | N3umncnasane / Calculation BoHyc Mpuxog /
Llenesu Mpuxoa/ Bonus Revenue
Performance level of
(EUR)
Revenue Target (EUR min./
EUR mnH.)
EUR 146 min./mnH. EUR 37,500 + 0.75% x (EUR 146 min/mnH.— EUR 145 miIn/mnH.) | EUR 45 000
EUR 147.5 min/mnH. EUR 37,500 + 0.75% x (EUR 147.5 min./maH.— EUR 145mIn/mnH.) | EUR 56 250
EUR 148 mIin/mnH. EUR 37,500 + 0.75% x (EUR 148 min/mnH.— EUR 145 mIn/maH.) | EUR 60 000
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(4) Ycnosusa 3a uM3nnawaHe Ha CbOTBETHUSA
KOMMOHEHT Ha loguwHuMa 6OHYC B MNOCOYEHUSA
pasmep cropesg CcTeneHTa Ha W3NbJHEHWe e
€4HOBPEMEHHOTO M3Mb/JIHEHME HA CbOTBETHMUA
¢VHaHCOB M NoHe eguH HedMHAHCOB pe3ynTarT.

(5) HensnbaHeHWeTo Ha HepUHaHcoBUA
KpUTEPWUI, CbrnacHo 4n. 4, T. 2 OT HacToawwmTe
YcnoBuA, He OKasBa BAUAHME BbPXY U3MbAHEHNETO
Ha JWHAHCOBUTE KpUTEPUM 33 CbOTBETHUA
KOMMNOHEeHT OoT NoaguwHuA 60HYC, HO pa3sMmepbT Ha
nocnegHmna ce Hamanaea ¢ 10%, HO ¢ He noBeye OT
EUR 30000 obuwo 3a lNoauwHua BoHyc, B KOWTO
CNy4yal CTOMHOCTTA Ha CbOTBETHMA KOMMOHEHT OT
foanwHua 60HyC MoxKe ga 6bae nof MUMHUMANHO
onpeaenHnTe pasmepu.

Un. 8. lognwHmaT BGoHyC ce u3nnawa B pasmepa,
CbOTBETCTBALL, Ha CTeneHTa Ha W3NbJHEHUe Ha
CbOTBETHUTE KOMMNOHEHTU NO C/IeAHUNA HAUUH:

1. 60% ot loguwHua BoOHyC ce u3nnawaTt oT
LpyXKecTBOTO B CPOK A0 eaAnH mecel, OT
JaTtaTa Ha nNpuemaHe Ha rogvwHuA
KoHCOMIMamMpaH  GWHAHCOB  OTYEeT  Ha
JdpyectBoTO 3a [oAMHATa Ha U3NbJAHEHMUE;

2. 40% ot loauwHuAa BOHYyC ce M3njawWa Ha
paBHU 4YacTW, pPa3CPOYEHO Ha roauwHa 6a3a
3a CPOK OT 3 roAuHM, CYMTAHO OT JaTaTa Ha
npMemaHe Ha TOAUWHMA KOHCOAMAOMPAH
¢dnHaHCOB oOT4eT Ha [pyXecTBoTo 33
logMHaTa Ha U3Mb/IHEHME.

Hacmosauwume Ycnosusa 3a usnaaujaHe Ha 2o0uweH
60HYyC Ha U3MbAHUMENHU YneHoge Ha Cbeema Ha
dupekmopume Ha ,,LLIE/I/IN TPY“ E/] 30 2025 e. ca
u32omeeHuU 8 cbomeemcmaue C U3UCKBAHUAMAd Ha
HAPEABA Ne 48 Ha KOH om 20 mapm 2013 2., u3m.
u don. /1B 6p. 61 om 10 Hau 2020 a. 3a
U3UCKBAHUAMA KbM 8b3HA2pax0eHUAMa u 4. 24 u
lMonumuka 3a

cnedsawume om

sbsHaepamdeHu,qma Ha yneHoseme Ha Cvbeema Ha

000bpeHo ¢ peweHue Ha Obuwjomo cvbbpaHue Ha akyuoHepume om 02.06.2025
/ Approved by Resolution of the General Meeting of the Shareholders as of

(4) The conditions for payment of the relevant
component of the Annual Bonus in the specified
amount according to the level of performance is the
simultaneous achievement of the relevant financial
and at least one non-financial result.

(5) Failure to meet the non-financial criterion
under Article 4(2) of these Terms and Conditions shall
not affect the fulfilment of the financial criteria for
the relevant component of the Annual Bonus, but the
amount of the latter shall be reduced by 10 %, but by
no more than EUR 30 000 in total for the Annual
Bonus in which case the value of the respective
component of the Annual Bonus may be below the
set minimum amount.

Art. 8. The annual bonus shall be paid in the amount
corresponding to the degree of fulfilment of the
relevant components as follows:

1. 60% of the Annual Bonus shall be paid by the
Company within one month of the date of
adoption of the Company's annual
consolidated financial statements for the
Performance Year;

2. 40% of the Annual Bonus shall be paid in
equal instalments, deferred annually over a
period of 3 years from the date of adoption
of the Company's annual consolidated
financial statements for the Performance
Year

These Terms and Conditions for Payment of Annual
Bonus to Executive Members of the Board of
Directors of SHELLY GROUP ED for the year 2025
have been prepared in accordance with the
requirements of Regulation No. 48 of the FSC of 20
March 2013, as amended and supplemented. 61 of
10 July 2020 on remuneration requirements and
Article 24 et seq. of the Remuneration Policy for the
Members of the Board of Directors of SHELLY GROUP
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oupekmopume Ha “LLEJI/IN TPYN” E/], 8 cuna om
28.06.2021, nocnedHo u3m. 8 cusia om 01.01.2024 a.
U ca 00obpeHu ¢ peweHue Ha Obu,omo cvbpaHue Ha
aKyuoHepume Ha ,,LLIE/1I/IN TPYMN“ EA om 02.06.2025
2.

SE, effective as of 28 June 2021, last amended
effective as of 1 January 2024, and were approved by
a resolution of the General Meeting of Shareholders
of SHELLY GROUP SE on 2 June 2025.



